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UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN 

2021 STAFF VOLUNTARY RETIREMENT PLAN 

 

 

INTRODUCTION 

This document describes the 2021 Staff Voluntary Retirement Plan (the “SVRP” or the “Plan”) 

offered to Eligible Employees (defined below) of the  University of Illinois at Urbana-Champaign ( 

“UIUC”). 

This document is adopted effective December 3, 2020 (the “Plan Effective Date”) and serves as the 

legal plan document.  This document will control in the event of any conflict with any other 

communications to Eligible Employees concerning the Plan.  

The SVRP is designed to help UIUC manage budgetary goals as a result of changes in the academic 

and economic environment, while providing Eligible Employees with the choice of a retirement 

incentive opportunity.  

ELIGIBILITY 

An “Eligible Employee” means an employee in active status who meets all of the following 

requirements: 

1. Is employed as an academic professional or civil service employee (except as outlined 

under Eligibility Exclusions below) 

2. Has not provided official written notice of resignation with UIUC prior to the Plan 

Effective Date; and 

3. Satisfies the Age and Service Requirements outlined below.   

The “Age and Service Requirements” will be met if, as of May 31, 2021, an Eligible Employee will 

have either:  

o  attained age 62 with 5 or more years of service with the University;  

o attained age 55 with 8 or more years of service with the University;   

o 30 or more years of service with the University; or 

o for those employees who are Tier II SURS Participants (first participated in SURS 

on or after January 1, 2011) in either the Portable or Traditional Plan through SURS, 

attained age 62 with 10 years of service with the University. 

*Years of service requirements must be attained without a break in employment.  
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Eligibility Exclusions 

Notwithstanding the foregoing or any other provision in this Plan document to the contrary, the 

following individuals shall be excluded from participation: 

• Faculty  

• Academic professional and civil service employees in positions paid from grant funding 

of greater than 50% 

• Employees of the Illinois Fire Services Institute 

• Employees of the Division of Intercollegiate Athletics 

• Employees currently in inactive status 

• Employees currently on Notice of Non-Reappointment (not related to 

reclassification/reallocation from academic professional to civil service)  

• In no event will any Eligible Employee who is accepted to participate in the SVRP be 

eligible for any other severance plan, policy or program maintained by UIUC or the 

University. 

VOLUNTARY PARTICIPATION  

An Eligible Employee’s decision to participate in the SVRP is entirely voluntary.  No Eligible 

Employee will be pressured or coerced into applying to participate in the Plan and there will be no 

reprisals against any Eligible Employee based on his or her decisions. 

APPLICATION TO PARTICIPATE 

Eligible Employees must apply to participate in the SVRP during the application window beginning  

December 3, 2020 and ending January 15, 2021, 11:59 p.m. Central time.   Applications submitted 

outside these dates will not be considered.    

All applications must be made on the electronic form required by UIUC.   

Following the close of the application period and review of all applications, Eligible Employees will 

be notified of their acceptance or rejection no later than Wednesday, February 24, 2021.  UIUC 

reserves the right to deny participation to Eligible Employees based upon the operational needs of 

and budget impact on UIUC.  

PARTICIPATION AGREEMENT AND RELEASE AND WAIVER OF CLAIMS  

Participation under the SVRP is expressly conditioned upon the approved Eligible Employee signing 

and not revoking a Voluntary Separation Retirement Agreement and Release and Waiver of Claims 

(“SVRP Agreement”).   

As required by law, an Eligible Employee will have a period of 45 calendar days to consider the 

SVRP Agreement.  The 45-day period will begin on December 3, 2020, when Eligible Employees are 

notified of their eligibility for the SVRP and receive a copy of the SVRP Agreement.    
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Eligible Employees who apply and are accepted for the SVRP must return an executed SVRP 

Agreements to UIUC no later than Wednesday, March 17, 2021.  As required by law, an Eligible 

Employee will have seven (7) calendar days following execution of his or her SVRP Agreement to 

revoke the waiver and to withdraw from the Plan.  Once the 7-day period expires, the Eligible 

Employee’s participation in the SVRP will become irrevocable.    

The Employee will also be required to sign a Final Staff Voluntary Retirement Agreement and 

Release and Waiver of Claims at the time of he or she terminates employment.  

SEPARATION DATE 

An Eligible Employee’s last day of employment with UIUC will be no sooner than March 4, 2021, 

and no later than June 30, 2021, provided that the last day of employment for certain Eligible 

Employees may be extended beyond June 30 due to special business needs of UIUC. An Eligible 

Employee’s last day of employment will be determined by the Eligible Employee’s department 

supervisor and will be separately communicated to the Eligible Employee.  UIUC will make all 

reasonable efforts to accommodate an Eligible Employee’s request for a particular termination date 

but UIUC retains the ultimate discretion in order to ensure a smooth transition.  An Eligible Employee 

will remain subject to all University attendance and other policies while employed by UIUC. 

SVRP INCENTIVE PAYMENT  

Subject to the Eligible Employee’s execution and non-revocation of all required Releases and 

Waivers of Claims, the Eligible Employee will receive a one-time lump-sum payment equal to 20 

weeks of the Eligible Employee’s base salary or weekly base wage in the case of an overtime-eligible 

worker, up to $75,000.  Base salary or base wage will be computed as of the Eligible Employee’s last 

day of employment. 

The Eligible Employee’s incentive payment will be paid as soon as administratively practicable 

following his or her last day of employment; provided, however, in no event will payment be made 

earlier than eight (8) days following the Eligible Employee’s last day of employment. 

The SVRP incentive payment will not be subject to SURS withholding and will not be included in 

pensionable earnings for purposes of the State Universities Retirement System of Illinois. 

All required taxes and other withholding will be deducted from the Eligible Employee’s incentive 

payment.  

INFORMATION REGARDING OTHER BENEFITS 

Accrued and unused vacation and compensable sick leave payments due to an employee at the time 

of separation from UIUC shall be paid in accordance with those established policies, plans and 

procedures. Any other pay and benefits (health, vision, dental, etc.) will terminate or cease upon 

separation in accordance with the terms of those established laws, policies, plans and procedures. 
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For more information, please refer to: https://www.hr.uillinois.edu/benefits   

RECOVERY OF PAYMENTS MADE BY MISTAKE 

An Eligible Employees must return to UIUC any payments or other consideration, or portion thereof, 

made by a mistake of fact or law or paid contrary to the terms of the VSP. 

AUTHORITY TO AMEND 

UIUC reserves the right to amend or terminate the SVRP at any time. Notwithstanding the foregoing, 

no amendment to the SVRP may reduce any consideration once the Eligible Employees’ release is 

fully executed and becomes legally binding and non-revocable. 

RECOMMENDATION OF ATTORNEY REVIEW 

Eligible Employees are advised to contact an attorney at their own expense to discuss the SVRP and 

to review the Participation Agreement if they so desire. 

NO EMPLOYMENT RIGHTS OR CONTRACT 

The VSP shall not confer employment rights upon any person. Nothing contained in the SVRP will 

be construed as a contract of any kind between UIUC or any related entity and any person. No person 

shall be entitled by virtue of the SVRP to remain employed by UIUC and nothing in the SVRP shall 

restrict the right of UIUC to terminate the employment of any eligible employee. 

Eligible employees who are subsequently terminated by reason of unacceptable performance or 

because of a violation University rules or policies or applicable law will not be entitled to any payment 

or other consideration under the SVRP. 

FUTURE EMPLOYMENT 

Neither UIUC nor the University shall be under any obligation to consider future employment for any 

employee who separates employment under the VSP. Eligibility to return to employment with any 

unit of UIUC or the University will be in accordance with SURS Return to Work Rules and the 

University of Illinois/ current guidelines on employment of retirees, provided however, an individual 

who receives payment under this SVRP may not apply for re-employment with UIUC or the 

University in any capacity for at least six (6) months. 

NO ASSIGNMENT OF VSP PAYMENTS 

Under no circumstances may a SVRP payment be subject to assignment, garnishment, lien or other 

encumbrances, and any attempt to cause any such payments to be so subjected shall not be recognized, 

except to such extent as may be required by law. 

APPLICABLE LAW 

https://www.hr.uillinois.edu/benefits
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The SVRP shall be governed and construed in accordance with the laws of the State of Illinois, 

without reference to its conflicts of law provisions. 

SEVERABILITY 

If any provision of the SVRP is found, held or deemed by a court of competent jurisdiction to be void, 

unlawful or unenforceable under any applicable statute or other controlling law, all of provisions of 

the SVRP shall continue in full force and effect. 

NONDISCRIMINATION STATEMENT 

It is the policy of the University not to engage in discrimination or harassment against any person 

because of race, color, religion, sex, pregnancy, disability, national origin, citizenship status, ancestry, 

age, order of protection status, genetic information, marital status, sexual orientation, gender identity, 

arrest record status, unfavorable discharge from the military, or status as a protected veteran and to 

comply with all federal and state nondiscrimination, equal opportunity, and affirmative action laws, 

orders, and regulations. 

REPRESENTATIONS CONTRARY TO THE VSP 

No employee, officer, director or agent of UIUC has the authority to alter, vary or modify the terms 

of the SVRP. No verbal or written representations contrary to the terms of the SVRP and its written 

amendments shall be binding upon UIUC. 

PLAN ADMINISTRATOR  

UIUC is the “plan administrator” and retains the exclusive discretionary authority to interpret and 

construe the terms of the Plan, including without limitation the discretionary authority to determine 

eligibility for the Plan, the amounts payable hereunder and all other matters relating to the operation 

of the Plan. The decisions of UIUC shall be final and conclusive for all purposes. 

END OF THE PROGRAM 

The SVRP will terminate when all payments described herein have been provided. 

 

*********** 

All questions regarding this SVRP may be addressed to: ihr-SVRP@illinois.edu or Cathy Menacher, 

217.333.4022 

mailto:ihr-SVRP@illinois.edu
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APPENDIX 

A 

 

PARTICIPATION AGREEMENT AND RELEASE AND WAIVER OF CLAIMS 

[To be attached] 


